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Further to your Freedom of Information Act request, please find the Trust's
response(s) below:

1. Alist of the number of all employees accused or arrested on charges of child sexual
abuse from January 1, 2019, until the day this request is fulfilled.
Two.

Please consider the timeframe listed in request (1) above for all subsequent
requests below.

2. A breakdown of the different crimes reported: rape, grooming, groping, lewd acts,
anal or vaginal penetration, and other examples listed as crime by the Home Office.
Both were for possession of indecent images of children.

3. All disciplinary files or records of employees investigated for child sexual abuse.
This request relates to employees whose names have already been released into
the public domain and as such, Section 40 of the Act which exempts sensitive
information on the identity of these employees cannot be applied to this request.

The Trust holds the information requested, however we are not disclosing this as the
following exemption is applied:

Section 40(2) Personal Information

Section 40(2) Personal Information of the Freedom of Information Act 2000, is an
absolute and class-based exemption if disclosure of the personal data would breach
any of the data protection principles. This means there is no requirement to carry out a
Harm Test, nor a Public Interest Test.

The Trust will not release disciplinary files or records of employees under Section 40
(2), where disclosure would contravene one of the data protection principles set out in
Article 5 of the General Data Protection Regulation (UK GDPR) and the Data Protection
Act 2018 (DPA) and therefore applies an exemption under Section 40 (2) Personal
Information of the Freedom of Information Act 2000.

The disclosure of these disciplinary records would breach the first data protection
principle (lawful, fair and transparent) and fail to meet any of the relevant conditions set
out in Schedule 2 of the Data Protection Act (DPA) 2018. The staff concerned would
not have expected these records to be disclosed in the public domain and so disclosure
would not be ‘fair’ in the manner contemplated by the DPA. Furthermore, disclosure
would not satisfy any of the conditions for data processing set out in Schedule 2 of the
DPA.

All members of the public, including those staff employed by our Trust, have an intrinsic
right to privacy and these rights are protected by virtue of the Human Rights Act, the
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Data Protection Act 2018 and the UK General Data Protection Regulation (UK GDPR)
and a public authority must not interfere with these rights. Any release of the information
subject to this exemption is likely to compromise those rights.

. An annual summary from 2019 of all legal costs, settlements, or restitution paid to
affected families of these children.
None.

Such public records should include, but not be limited to, all complaints; allegations;
claims; investigatory reports; analyses; summaries; memoranda and/or notes;
interview recordings; transcripts and/or notes; reviews; emails, text or other
electronic messages, voicemails, and/or other communications and/or
correspondence; determinations; decisions; orders; resignation letters;
employment reclassification documents; offers in compromise and/or settlement
agreements; termination and/or transfer papers; letters of reproval and/or other
disciplinary actions, whether imposed or not; referrals to law enforcement,
administrative, and/or licensing agencies, departments, and/or bodies; appeals;
court filings and/or rulings; and all similar materials notwithstanding the use of other
terminology, nomenclature, or categorization by this or other involved public
agencies.

. The employment statuses of these employees?
Neither individual remains in employment with the Trust.

. How the Trust responds to these allegations?

This would depend on how the issue was notified to the Trust (i.e. police or other
source). The Trust would report issues such as these to the Police (if not already known
by them), and in addition, also to the Local Authority Designated Officer (LADO). From
this we would work closely with this multi-agency group and assist in whatever way we
could. Any reports would also generate an internal response with regard to the
individual, he role they held within the Trust, their level of responsibility, etc. This would
be case-dependent but would certainly include a risk assessment of the individual and
their work, involving all internal agencies as required (e.g. safeguarding, HR,
governance, etc).
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