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Further to your Freedom of Information Act request, please find the Trust's
response(s) below:

| am writing to request information under the Freedom of Information Act 2000
regarding your hospital’s policies concerning expectant mothers employed as doctors
in the vascular surgery department, including both trainees and locally employed
doctors. Specifically, | would like to request the following information:

If possible, | would appreciate it if you could provide copies of any relevant policies,
documents, or guidelines currently in effect.

Expectant Mothers in Vascular Surgery:

1. Any data, policies, or guidelines related to expectant mothers working as
doctors in the vascular surgery department, including their duties and
adjustments during pregnancy.

Please see Family Leave Pay policy and toolkit that applies to all staff,
attached. Any adjustments as a result of the Risk Assessment (Q2) are held
on Personal files with no central record.

Staff names have been redacted in the policy and toolkit.
Section 40 (2) — Personal Data (Staff)

The Trust does not release the names of staff below a Director under Section
40 (2) of the Freedom of Information Act 2000 Personal Information, where
disclosure may contravene the Data Protection Act 2018 and therefore applies
an exemption under Section 40 (2) - Personal Information of the Freedom of
Information Act 2000 and Section 10 of the Data Protection Act 2018.

The disclosure of staff names would breach the first data protection principle
and fail to meet any of the relevant conditions set out in Schedule 2 of the Data
Protection Act (DPA) 2018. The first principle in the DPA requires that
disclosure must be fair and lawful, and, in particular, personal data shall not be
processed unless at least one of the conditions in Schedule 2 is satisfied. The
staff concerned would not have expected their names to be disclosed in the
public domain and so disclosure would not be ‘fair’ in the manner contemplated
by the DPA. Furthermore, disclosure would not satisfy any of the conditions for
data processing set out in Schedule 2 of the DPA. In particular, we do not
consider that there is a legitimate interest in disclosure in this case. There is no
public interest in making information about our staff available in this way
contrary to what would have been their legitimate expectation at the time the
information was gathered.
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2.

Details on risk assessments carried out for pregnant doctors working in
vascular surgery, including measures taken to mitigate risks associated with
their role.

The Risk Assessment forms part of the Family Leave Pay Policy, see Appendix
A. The suggested timescale for Risk Assessments would be at least every three
months during the pregnancy, on return to work / and or upon notification that
the new parent wishes to continue with breastfeeding whilst at work

Details completed on the Risk Assessments are not held centrally but on
individual Confidential Personal files, there is no requirement for the Risk
Assessment detail to be held on the Corporate Risk Register.

Maternity Policy in the Surgical Environment:

3.

4.

Specific policies or guidelines for pregnant doctors within the vascular surgery
department concerning surgical duties, particularly in relation to exposure to
occupational hazards such as anaesthetic gases, radiation, long hours and
night shifts.

The risk assessment covers occupational hazards, specific reference is made
to night shifts in that document. If a new or expectant parent provides a medical
certificate from their G.P or registered Midwife, stating that for reasons of health
and safety, they should be suspended from night shifts, the manager must
suspend them from working nights for the time period given in the certificate.

Any restrictions or recommendations for pregnant doctors performing surgery
or other related duties.

On completion of the risk assessment, additional measures to protect new and
expectant parents may be identified.

Post-Maternity Support:

5.

Information on return-to-work policies for doctors in the vascular surgery
department following maternity leave, including phased returns, flexible working
options, and support for balancing clinical responsibilities with new parenting
duties.

Page 11 of the Family Leave Pay policy covers Returning to Work After
Maternity Leave. Reference should be made to the Flexible Working Policy for
flexible working options. Policy attached.

Details on breastfeeding facilities and accommodations for doctors returning to

the surgical environment after maternity leave.
See page 14 of the Family Leave Pay policy.
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