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DEI positions in NHS Trusts 

Reference Number:  RDF3174-25 
Date of Response: 24/02/25 

 
 
Please be aware that the Royal Devon University Healthcare NHS Foundation Trust 
(Royal Devon) has existed since 1st April 2022 following the integration of the Northern 
Devon Healthcare NHS Trust (known as Northern Services) and the Royal Devon and 
Exeter NHS Foundation Trust (known as Eastern Services). 
 
Further to your Freedom of Information Act request, please find the Trust’s 
response(s) below: 
 
Dear Royal Devon University Healthcare NHS Foundation Trust, 
 

1. What is the total number of staff hired in a diversity, equality, equity or 
inclusion role? 
Two full time equivalents (FTE). 

 
2. What did the total spend on diversity, equality and equity or inclusion, 

including staff salaries and external training bodies and courses for the last 
financial year?  
£105,000 to £115,000  
This is a banded response. Please see below: 

 
Section 40 (2) – Personal Information  
 
In accordance with Section 40 (2) of the Freedom of Information Act 2000, we 
are unable to provide salary figures where the number of staff is less than five 
and could risk the identification of those staff and breach Caldicott principles. 
In this case we have provided a banded figure. 
 
The Trust considers that disclosure of the information risks identifying staff and 
disclosing their personal information. The reason for this is that the number of 
staff for which this applies is very low. This and the fact that the data requested 
relates to the RDUH Trust only and therefore relates to staff in a specific 
location (rather than covering a larger geographical area), increases the risk of 
identification or self-identification.       
 
The Trust’s view is that the Freedom of Information Exemption – Section 40(2) 
is applicable because disclosure of information which could lead to staff being 
identified would be a breach of the patient’s rights under the Data Protection 
Act Data Protection Principles set out in Schedule 1 of the GDPR, namely 
Principle 1.     
  
This follows NHS Digital (formerly HSCIC) analysis guidance (2014) which 
states that small numbers within local authorities, wards, postcode districts, 
CCG’s providers and Trusts may allow identification of patients/staff and should 
not be published. 


