
NMAHPHCS Research Strategy

2

Nursing, Midwifery, Allied Health Professions and Health Care Scientists (NMAHPHCS) Research Strategy

Building the best research 
system (A)

Co-ordinated approach to building 
capacity and capability from pre-reg 
to professorial level

Foster practices and processes that 
help accelerate change in practice 
based on research with timely 
access to, and adoption of research 
findings

Researchers supported to use 
digital solutions to develop and 
deliver research 

Releasing NMAHPHCS 
research potential (B)

Create a climate in which 
NMAHPHCS are empowered to 
lead, use and deliver research 
where voice of NMAHPHCS is 
valued and impacts on conduct, 
leadership and translation of 
research

Participation in research supported 
within all roles 

Build a common purpose and 
commitment to the research 
strategy

Developing future 
NMAHPHCS leaders of 

research (C)
Raising awareness of breadth of 
opportunities for staff (sustainable 
and supported careers)

NMAHPHCS empowered / enabled 
to lead across breadth of research 
activity 

Research led by NMAHPHCS 
becomes ‘business as usual’ in 
health and care settings

Champion careers with research as 
a significant component

Aligning NMAHPHCS led 
research with public need (D)

Establishing a process to identify 
and prioritise research in 
collaboration with patients and 
the public

Prioritise research most needed by 
health and care systems

Identify challenges that would most 
benefit from knowledge generated 
by NMAHPHCS research

PPI in research and innovation as 
standard

Digitally enabled NMAHPHCS led research (E) (underpinned by digital innovation in the development and delivery of research)

Internal enablers: Academic Departments, Chief Nurse, Aligning research with other Trust strategies, Chief Nurse Research Fellow (CNRF) 
programme, Embedding Research In Care (ERIC) model, Clinical Academic Network, Consultant Nurse/AHPs, R&D Department and research teams

External enablers: National Institute of Health Research (NIHR), Clinical Research Network SW Peninsula, Peninsula Applied Research 
Collaboration (PenARC), SW Research Design Service, Council for AHP Research (CAHPR)

Key collaborators: NHS England and Improvement SW, University of Exeter, University of Plymouth, SW Clinical Schools, SW Health 
Education England 

This strategy aims to increase engagement with research at all levels, within and beyond traditional professional boundaries, across the organisation with equality, diversity and inclusion 
at the core: from ensuring staff are promoting evidenced based care, offering research opportunities to patients and delivering research to developing and undertaking research, 
gaining external funding to support research activity and disseminating research findings into practice.




