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Further to your Freedom of Information Act request, please find the Trust's
response(s) below:

1. How many NHS Staff have taken at least one day off work due to mental
health issues in the past three years? (Broken down by years: 2021/22,
2022/23, 2023/24.

Please see Trust response below.

Number of

Trust NHS
Years Staff
21-22 864
22-23 1013
23-24 1265

la. Could these issues be broken down into specific types of mental
conditions such as stress, work-related stress, anxiety, depression, low mood,
etc.? (Broken down by years: 2021/22, 2022/23, 2023/24)

Please note:

Staff absences are only reportable by Anxiety/stress/depression/other. We are
unable to break this down any further. To try to do so would involve a manual
search of staff personal records.

As such the request under question 1a is subject to the following exemptions:
*Section 12 (1) of the Freedom of Information Act 2000.

To carry out this work would exceed the appropriate cost limit as set out in
Section 12 (1) of the Freedom of Information Act 2000 and is therefore exempt.

Under the Freedom of Information Act 2000 Section 12 (1) and defined in the
Freedom of Information and Data Protection (Appropriate Limit and Fees)
Regulations 2004, a public authority is not obliged to comply with a request for
information if it estimates the cost of complying would exceed the appropriate
limit. The limit of £450 represents the estimated cost of one person spending
two and a half days in determining whether the Trust holds the information,
locating, retrieving and extracting that information.

*Section 40(2) of the Freedom of Information Act 2000:
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This data it would not be appropriate to release under FOI as it is personal data
and would not be lawful or transparent to view staff records for this
purpose. As such itis exempt under Section 40(2) of the FOI Function as it is
in breach of Principle 1 of the UK GDPR
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