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Further to your Freedom of Information Act request, please find the Trust’s
response(s) below:

1. Please can you tell me if, over the past 10 years, anyone working at the trust
(including temporary staff) have been referred to the police.

Yes, there have been incidents where Trust staff were referred to the Police. However,
The Trust holds records for the last 4 years. Prior to this we do not hold identifiable
records of these referrals.

Before 2022, neither HR nor Safeguarding holds any data in a reportable format that
would be able to tell us this information. To gather all safeguarding cases in the last
10 years and then manually review all files to check for police referrals would take over
18 hours. As such the Trust applies * Section 12 (1) of the Freedom of Information Act
2000 for the request for data over 10 years. Please see full exemption on page 2.

2. If so, please can you provide a brief description of their actions that led to a police
report, their area of their work (e.g. doctor, nurse, support staff), the date the
individuals' actions were first brought to the attention of the trust and the date the
report was made to the police.

The Trust has carefully considered your request for additional information. It has
however declined to provide the specific details under Section 40, sections 3(a) of the
FOIA. The Trust recognises that the respondent is asking for very specific and focused
details, and due to the small number involved, to provide summaries even with staff
details removed would create a potential for the staff concerned to be identified. There
is a high likelihood that the disclosure of this data could result in the following:

e Self-identification: where the staff member or their close family can
recognise or identify themselves from this disclosed information.

e Motivated Intruder Risk: where a third party (media, commercial, or
action group) for whatever reason can determine or infer who the data
relates to or is able to piece this information together with other information
to identify the staff member(s) in question. The additional information
potentially coming from the healthcare sector, media or social media.

The Trust believes that the release of such sensitive information meets the definition
of personal data, and disclosing the information would contravene one of the data
protection principles set out in Article 5 of the UK General Data Protection Regulation
(UK GDPR). As such release of the information would be likely to cause distress to
the individuals and families concerned.
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Please also note:

We do not have the detailed information to answer this request as it is not clear why
many cases were referred to the Police or if this was done by the patient/family or as
part of enquires by the Police where they shared information.

*Section 12

The Trust has considered your request however, to provide you with the information
requested would require the manual extraction and manipulation of information from
various sources. To carry out this work would exceed the appropriate cost limit as set
out in Section 12 (1) of the Freedom of Information Act 2000 and is therefore exempt.

Under the Freedom of Information Act 2000 Section 12 (1) and defined in the Freedom
of Information and Data Protection (Appropriate Limit and Fees) Regulations 2004, a
public authority is not obliged to comply with a request for information if it estimates
that the cost of complying would exceed the appropriate limit. The limit of £450
represents the estimated cost of one person spending two and a half days in
determining whether the Trust holds the information, locating, retrieving and extracting
that information.
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