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Further to your Freedom of Information Act request, please find the Trust's
response(s) below:

This is an information request relating to staff networks at the Trust. As an example
of a staff network, see here:_https://www.yorkhospitals.nhs.uk/about-us/equality-and-
diversity/lgbt-staff-network/

Please include the following information for 2021/22, 2022/23, 2023/24:

1. A list of all the staff networks at the trust

Staff Network 2021/22  2022/23  2023/24 Note
Neurodiversity v Started in March 2023
Inactive at end of
LGBTQ+, v Y v January 2024
Ethnic minority v v Currently inactive
Disability v v Currently inactive

2. Whether each network receives funding from the trust and, if so, how much
(please express annually for the last three financial years)
Nil. The networks receive no funding from the trust. Costs have historically been
funded by charitable funds, not the Trust.

3. How much FTE equivalent staff time each network is entitled to. For example,

a staff network may have a chair who'’s entitled to spend 10% of their working
hours devoted to the network (please express annually for the last three
financial years)
Each network is allotted 15 hours a month of bank pay at band 6. This has been
the case since around 2020, these hours are not part of a staff members contracted
hours for their substantive post. These costs have historically been funded by
charitable funds.

4. A list of events that each network has held in this financial year so far (April to
the present day), including the title of the event, information on any guest
speakers and the time of the event
Please see table overleaf. This is for the active Neurodiversity network.
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Guest

speakers
Inclusive learning and
16-May-24 | Thursday 10am-11.30am education Waymakers
18-Jun Tuesday 10am-11.30am ADHD in the workplace Waymakers
05-Jul Friday 1lam-12 VeIl @) eysBAElIntne Lexxic
workplace
10-Jul-24 |Wednesday 10.30-12 Autism in the workplace | Waymakers
ND Smart: Communications .
15-Aug Thursday 1pm-2pm for Managers Lexxic
03-Oct-24 | Thursday 10-11.30am Communlcatlon o Waymakers
Neurodivergent people
Please see
14-Oct-24 Monday 10-11am Neuroinclusion Section 40
note below
Recruitment and interview .
29-Oct-24 Tuesday 10am-1lam Skills Lexxic
06-Nov-24 |Wednesday 11-12pm Reasonable Adjustments DO-it

Section 40 (2) — Personal Data

The Trust does not release the names of people below under Section 40 (2) of the
Freedom of Information Act 2000 Personal Information, where disclosure may
contravene the Data Protection Act 2018 and therefore applies an exemption under
Section 40 (2) - Personal Information of the Freedom of Information Act 2000 and
Section 10 of the Data Protection Act 2018.

The disclosure of names would breach the first data protection principle and fail to meet
any of the relevant conditions set out in Schedule 2 of the Data Protection Act (DPA)
2018. The first principle in the DPA requires that disclosure must be fair and lawful,
and, in particular, personal data shall not be processed unless at least one of the
conditions in Schedule 2 is satisfied. The people concerned would not have expected
their names to be disclosed in the public domain and so disclosure would not be ‘fair
in the manner contemplated by the DPA. Furthermore, disclosure would not satisfy any
of the conditions for data processing set out in Schedule 2 of the DPA. In particular, we
do not consider that there is a legitimate interest in disclosure in this case. There is no
public interest in making this information available in this way contrary to what would
have been their legitimate expectation at the time the information was gathered.
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