Royal Devon University Healthcare - Data Protection Impact Assessment

DPIA Reference: IRIA245S00009

DPIA Title: Targeted Lung Healthcare Check (TLHC)

Project Overview:

To identify and invite the eligible cohort to receive a telephone triage appointment; if high-risk for
lung cancer to invite for a physical nurse-led lung health consultation, followed by a CT scan if
appropriate. InHealth will sub-contract the delivering of a nodule measurement tool using artificial
intelligence (Al) from Adience. InHealth will also sub-contract Heart & Lung Health (HLH) to provide a
consultant-led Radiologist reporting service. To support the secure transmission of CT scan images to
the specialist diagnostic reporting service provided by HLH, the Cimar PACS system will be used.

Date Ratified: 13/05/2024

Royal Devon University Healthcare - Data Protection Impact Assessment

DPIA Reference: IRIA25S00050

DPIA Title: RDUH/MNVP Maternity Patient Survey

Project Overview:

The CQC already shares data from the annual CQC RDUH maternity patient experience survey with
RDUH via patient perspective. This DPIA is for the onward sharing of the patient’s ‘free text
responses’ to this survey by RDUH with ‘Maternity and Neonatal Voices Partnership (MNVP)’ for joint
analysis as part of the Maternity Incentive Screen (MIS) action tracker. This is a National annual
requirement directed by NHS Resolution and Trusts are to work with their LMNS/ICB to ensure this is
in place. This will enable the Maternity team to co-produce service improvement actions and
achieve the safety actions set as part of the Maternity Incentive Scheme (MIS). MNVP have already
completed a confidentiality agreement with CQC and RDUH and already attend RDUH Maternity
Governance meetings.

Date Ratified: 12/05/2024

Royal Devon University Healthcare - Data Protection Impact Assessment

DPIA Reference: IRIA25S00091

DPIA Title: Loop

Project Overview:

LOOP is the new staff portal application to access Healthroster, as the current Employee Online (EOL)
module is being retired May 2025.

LOOP can be used as a web application or a downloaded app on mobile devices.

If the replacement is not in place, then Trust staff will not be able to make individual leave requests,
review their own shifts or adjust timesheets and on calls.

This will require roster managers (For: AFC Trust managers and Northern Medical and Dental
colleagues) to complete these roster updates daily on behalf of staff, significantly increasing the
roster-admin time.

Date Ratified: 13/05/2024




