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Employment of staff from outside UK policy 

Reference Number:  RDF3250-25 
Date of Response: 07/04/25 

 
Further to your Freedom of Information Act request, please find the Trust’s 
response(s) below: 
 
Please be aware that the Royal Devon University Healthcare NHS Foundation Trust 
(Royal Devon) has existed since 1st April 2022 following the integration of the Northern 
Devon Healthcare NHS Trust (known as Northern Services) and the Royal Devon and 
Exeter NHS Foundation Trust (known as Eastern Services). 

Please provide your Hospital Trust’s formal guidance document, defining the policy 
regarding the recruitment, employment, oversight and governance, of 
locum consultants/registrar’s/staff, from outside the UK, in particular, Obstetrician 
and Gynaecologist specialists. 

The Trust has no written formal guidance or policy on the recruitment of overseas staff.  
Managers contact the central recruitment team who will facilitate the pathway to recruit 
from overseas directly.   

For agency locum consultants, registrars, and staff including Obstetricians and 
Gynaecologists, both in and outside the UK, our Trust engages agencies that are 
registered with the HealthTrust Europe framework. These agencies must comply with 
the framework’s stringent rules and regulations to maintain their status, ensuring that 
all recruited professionals meet the required standards of governance, oversight, and 
clinical competence including visa approval, registration with the GMC and any 
support and sign off of training/skills. 

The HealthTrust Europe (HTE) Framework is a procurement framework that 
provides healthcare and public sector organisations with access to pre-approved 
suppliers for various goods and services. It is designed to ensure that procurement is 
efficient, cost-effective, and compliant with public sector regulations in the UK. 

Key Features of the HealthTrust Europe Framework: 
 

1. Procurement Support – It offers pre-negotiated agreements for medical 
supplies, equipment, IT solutions, professional services, and other 
healthcare-related needs. 

2. NHS & Public Sector Focus – Primarily used by NHS trusts, healthcare 
providers, and other public sector organizations. 

3. Compliance – Ensures suppliers meet UK regulatory requirements, 
including Public Contracts Regulations 2015. 

4. Cost Savings – Helps organizations secure competitive pricing and value 
for money. 

5. Pre-Vetted Suppliers – Suppliers are evaluated for quality, reliability, and 
compliance before inclusion. 

https://www.healthtrusteurope.com/
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6. Efficiency – Reduces administrative burden by simplifying the tendering 
process. 

Our Trust-wide Recruitment Policy (attached) applies to all staff, including permanent, 
fixed-term, and locum positions. There is no specific policy or guidance document on 
international recruitment.  Please see attached: 

Recruitment-Selection-Policy---Bob-Version-updated_Redacted 

Section 40 (2) – Personal Information 

Please note this policy has staff names and contact details redacted.  

The Trust does not release the names of staff below Director level under Section 40 
(2) of the Freedom of Information Act 2000 Personal Information, where disclosure 
may contravene the Data Protection Act 2018 and therefore applies an exemption 
under Section 40 (2) - Personal Information of the Freedom of Information Act 2000 
and Section 10 of the Data Protection Act 2018.  

The Executive Director responsible for Recruitment is Hannah Foster, our Chief 
People Officer.    

The main hospitals contact numbers are 01392 411611 (Eastern services) and 01271 
322577 (Northern services) or via the Trust ‘Contact Us’ link on royaldevon.nhs.uk  

The disclosure of staff names would breach the first data protection principle and fail 
to meet any of the relevant conditions set out in Schedule 2 of the Data Protection Act 
(DPA) 2018. The first principle in the DPA requires that disclosure must be fair and 
lawful, and, in particular, personal data shall not be processed unless at least one of 
the conditions in Schedule 2 is satisfied. The staff concerned would not have expected 
their names to be disclosed in the public domain and so disclosure would not be ‘fair’ 
in the manner contemplated by the DPA. Furthermore, disclosure would not satisfy 
any of the conditions for data processing set out in Schedule 2 of the DPA. In 
particular, we do not consider that there is a legitimate interest in disclosure in this 
case. There is no public interest in making information about our staff available in this 
way contrary to what would have been their legitimate expectation at the time the 
information was gathered.  

Where contact details are given for Trust staff in this response, notice is hereby given, 
under Section 11 of the Data Protection Act 2018, on behalf of the individual or 
individuals that this personal information may not be used for the purposes of direct 
marketing.  
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