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Staff head count - 2019-24  

Reference Number:  RDF2774-24 
Date of Response: 23/09/24 

 
Further to your Freedom of Information Act request, please find the Trust’s 
response(s) below: 
 
I would like to request the following information pursuant to the Freedom of Information 
Act relating to your organization and any predecessors. 
 
For each month since April 2019, the headcount, established Whole Time Equivalent, 
contracted WTE and actual worked WTE for relating to each staff group and grade 
(eg. AfC B7 Nurses) covered by Agenda for Change, Very Senior Manager (VSM) and 
Medical or Dental Contracts.  Please also include actual worked WTE for agency staff 
where this is included in your system.  These groups should align with your general 
ledger / ESR expense codes. 
 
I believe that this information should be easily available via ESR and the financial 
general ledger.  I would appreciate it if this information could be provided to me via 
email as an Excel spreadsheet or a CSV file. 
 
Please let me know if you need to apply any small number suppression to ensure 
employee privacy.   
 
Please see file attached.  Small numbers are exempted because of the following: 
 
Section 40 (2)  
 
In accordance with Section 40 (2) of the Freedom of Information Act 2000, we are unable 
to provide figures where the number of staff is less than or equal to five and could risk the 
identification of those staff and breach Caldicott principles. In these cases ≤5 is used to 
indicate that a figure between 1 and 5 is being suppressed. 
   
The Trust considers that disclosure of the information risks identifying individuals. The 
reason for this is that the number of staff for which this applies is very low. This and the 
fact that the data requested relates to the RDUH NHS Trust only and therefore relates to 
staff in a specific location (rather than covering a larger geographical area), increases the 
risk of identification or self-identification.    
   
The Trust’s view is that the Freedom of Information Section .40(2) Exemption is 
applicable because disclosure of information which could lead to an individual being 
identified would be a breach of their rights under the Data Protection Act Protection 
Principles set out in Schedule 1 of the GDPR, namely Principle 1.  
 
This follows NHS Digital (formerly HSCIC) analysis guidance (2014) which states that 
small numbers within local authorities, wards, postcode districts, CCG’s providers and 
Trusts may allow identification of patients/staff and should not be published.  
 
 


